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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BHAGAMNTRAO SHI VAJI

PATI L MAHAVI DYALAYA

Name of the head of the Institution

Dr. R A Unmekar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07223220172
Mobile no. 9404337944

Registered Email

princy_bsp@ediffrmil.com

Alternate Email

eknath tatte@edi ffmail.com

Address Achal pur canp, Paratwada Di st Anravati
City/Town Anr avat i

State/UT Mahar ashtra

Pincode 444805

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Eknath Tatte

Phone no/Alternate Phone no.

07223223664

Mobile no.

9404337944

Registered Email

princy_bsp@ediffrmil.com

Alternate Email

eknath_tatte@ediffrmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. bspnv. org/ wp- cont ent / upl

oads/ 2021/ 08/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. bspnv. or g/ wp- cont ent / upl oad
s/ 2021/ 08/ Col | ege- Acadeni c- Cal ender . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 75. 00 2004 03- May- 2004 | 02- May- 2009
2 B 2.39 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 24- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A One Day Orientation
Programe on Prof essi onal

16- Aug- 2019 24



https://www.bspmv.org/wp-content/uploads/2021/08/AQAR-2018-19.pdf
https://www.bspmv.org/wp-content/uploads/2021/08/AQAR-2018-19.pdf
https://www.bspmv.org/wp-content/uploads/2021/08/College-Academic-Calender.pdf
https://www.bspmv.org/wp-content/uploads/2021/08/College-Academic-Calender.pdf

Et hi cs

One Day Workshop on
Qualitative Teachi ng and
Lear ni ng

25- Mar - 2020
01

27

No Files Upl oaded !'!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Renovation work of Toilets both for staff and students (Ladi es and Gents)

2. Trai ni ng programre for

coll ege staff 3. Academ c Cal endar for the year

201920

4. Constitution of new commttees as per the guidelines suggested by the nenbers

of the QAC. 5. Mdtivated tri bal

students for all

round devel opnent.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1) Oientation on Professional Ethics

The Col |l ege gives a stress on ethical
and noral conduct of the people at



https://assessmentonline.naac.gov.in/public/Postacc/Formation/13681_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13681_Minutes.pdf

wor kpl ace. This Orientation boosted
noral behavi or of the Enpl oyees.

2) Workshop on Qualitative Teaching
Learning in HE.

The Changes occurring in the field of
teaching and Learning are presented
before the teachers comunity.

3) Meeting of Al umi.

Alummi is one of the inportant

st akehol ders of the college. Qur al umni
plays inportant role in the functioning
of institute.

4) PTA Meeti ngs.

PTA has al ways supported the activities
of the college. PTA supports NSS canps,
sport activities and allow students to

participate in out door activities.

5) SALVE, Tribal Student Cell

Qur best practices have created a | arge
i mpact on the soci o-econom ¢ inbal ance
among the students and the region.

New Committees to be forned

The neeting of the staff nenbers was
convened and a new comm ttees were
f or med

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 25-Jun- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 09- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e The students database is naintained
by the updated software. -

Conmruni cation with the university
regardi ng upl oadi ng of internal

eval uati on marks are upl oaded directly
on University portal by the college
exam nation cell. ¢ Bionetric system of
bot h teachi ng and nonteaching staff is
functional. ¢ Ceneral notices of the




departnents, college and university are
regularly put up in the college
website. ¢ The faculties use student
groups on the social nedia to share
important information. « CDC, | QAC,

Al ummi, PTA and staff council neetings
are organi zed.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur college is affiliated to the Sant Gadge Baba Anravati University, follows
the curriculumgiven by the university. The The syl labus of the courses taught
are governed by the university ordinance and gui delines. For the effective
i npl enentation of the syllabus the college keeps in mnds its goals and pl ans.
The vision and the m ssion of the college are corroborated with the objectives
of the society and reflect the commtnment of the institute towards the holistic
devel opnment of the rural and tribal students and inculcating the social and
human val ues in the academ c, extra-curricular and extension activities. The
col l ege vision mssion and objectives are communi cated to all stakehol ders
t hrough col |l ege website, coll ege magazi ne and prospectus. The staff council
CDC, | QAC work together for the inplementation of the academ ¢ cal endar. The
teaching |l earning and eval uati on schedul es are strictly followed. Continuous
reviews of the progress of syllabus conpletion, performance of the students ,
research work is taken by the conmttees.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom Semester pattern Final 10/ 06/ 2019
year
BA Semester pattern Final 10/ 06/ 2019
year

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Arts Faculty 10/ 06/ 2019
VA Arts Faculty 10/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year




Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Rural handicraft 10/ 06/ 2019 30
M5 Power Poi nt 06/ 01/ 2020 41
Skil'l Devel opnent 12/ 12/ 2019 50
Diet Nutrition 01/ 08/ 2019 30
Shar e Mar ket 01/ 09/ 2019 21
Dai ly Exercise 01/ 02/ 2020 30

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Field project 160
BCom Envi ronnent St udi es. 100
BA Envi ronnent St udi es. 52

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

We have put an effective feedback systemin our college that collects, analyses
and i npl ements suggestions fromthe students to nake academ c, infrastructura
and policy inprovenents in the college. The feedback is collected fromthe
students in the standardi zed format. This feedback is anal ysed to devel op the
roadmap for the acadeni c year ahead. The analysis of feedback is discussed in
the 1 QAC neetings. The college has created better infrastructural facilities
and | CT enabl ed teaching | earning process. For ensuring the satisfaction of the
st akehol ders conti nuous reviews of infrastructure, |earning resources is
carried out by respective conmttees.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received
BA Arts 660 723 508
BCom Commrer ce 720 701 482
MA Mar at hi 160 116 116
MA Hone 40 34 14
Economi cs
MA Engl i sh 160 82 52
VA Yogashashtra 40 50 30
MCom Commer ce 160 142 142
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 990 354 12 Nl 12

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
12 12 9 25 3 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

someone to go to in case of any problem.

Teachers are natural mentors of the students. Our college has a proper student mentoring system in place. In
the beginning of the session, each class assign a teacher mentor. The mentor is required to prepare the list of
his mentee students and get acquainted with them. Mentors conduct a meeting with their mentees once a month
to discuss the issues. The mentor tries to find solutions to the students problems and informs the college
administrations about the matter if need be students get a sense of protection because they know that they have

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1344

12

1:112

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

17

12

2

6




2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,

Designation

international level

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

1. Dr.

Pr anod B.
Gar ode

Pr of essor

1. Anna Bhau
Sat he National Best
Researcher Award
-2019

2020

Dr. Pranod B.
Gar ode

Pr of essor

Nat i onal Research
Excel | ence
Awar d- 2020

2020

Dr Arun Chogarey

Pr of essor

Raj ya Mar at hi
Pat r akar Pari shad
Mahar ashtra
pradesh, Adasrh
Shi kshak Puraskar

Nill

Dr Arun Chogarey

Nill

Jem ni akadany
Pani pat Hariyana
Sanmanpatr a,

j andur gaa Teckchnad
Gulati snmuti sannman

Nill

Dr Arun Chogarey

Nill

Rashtria Anchal i k
Sahi tya sanst han
Hari yana dvra
Sanmanpatra Sahitik
guru | ndra swapn
Sahi tya Sanman

Nill

Dr Arun Chogarey

Nill

Gandhi nagar
sahitya seva
sanst han charitabl e
Guj arat Sannmanpatra

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCom Commer ce Senest er Nill Ni Il
MA MA Senest er Nill Ni Il
Yogashastra
VA MA Engli sh Senest er Nill Nill
MA MA Hone Senest er Nill Ni Il
Econoni cs
VA MA Mar at hi Senest er Nill Nill
BCom B. Com Senest er Nill Ni Il




BA BA Senest er Ni |l Nl

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur college is CGuided by regulations fornulated by the Parent University
Regardi ng Syl |l abi Exam nation and Eval uati on. SGBAU has a continuous interna
assessnent systemin which each paper is divided in to theory paper and
practical or internal assignment. The internal assessnent is designed in such a
way that all kinds off continuous evaluation of students takes place throughout
the semester and narks are given to each activity perforned. The Unit test,
Hone Assignments, semnar and G oup Discussion are conducted throughout the
session to evaluate the student on the basis of daily perfornmance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

We prepare Academ c Cal endar and put it in the college website. Departnental
perspective plans are provided to the | QAC. Al departnent conducts
exam nations as per the Acadenic Cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. bspnv. or g/ wp- cont ent / upl oads/ 2021/ 08/ po- psoco. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
M Com MCom Conmrer ce 48 44 91. 67
M A VA Engl i sh 8 8 100
M A VA 7 5 71.43
Yogashastra
M A VA Hone 7 7 100
Econoni cs
M A VA Mar at hi 57 53 92.58
B. Com BCom Conmer ce 117 116 99. 15
BA BA Ar st 55 46 83. 63
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt ps://ww. bspmv. or g/ wp- cont ent / upl oads/ 2021/ 08/ f eedback- 2019- 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year



https://www.bspmv.org/wp-content/uploads/2021/08/po-psoco.pdf
https://www.bspmv.org/wp-content/uploads/2021/08/feedback-2019-2020.pdf

Nill

00 Ni |

No file upl oaded.

3.2 — Innovation Ecosystem

practices during the year

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

Publ i cati on

One DayWor kshop on | QAC Dept. of Conmerce 14/ 08/ 2019
Websi t e Desi gni ng.

One Day Wrkshop on Dept. O Marathi Dept. O 27/ 02/ 2020
Creative Witing and Engl i sh

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NI L Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Depart ment of 3 6.6
Commer ce
Nat i onal Dept. of Physical 1 Nill
Educati on
I nt er nati onal Depart ment of 2 7.67
Hi ndi
Nat i onal Depart ment of 13 Nill
Hi ndi
I nt ernati onal Dept. of Physical 1 5.25
Educati on
Nat i onal Li brary 1 Nill

No file upl oaded.




3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Depart ment of Marat hi 4
Depart nment of Conmerce 2
Departnment of Hindi 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 1 1 1
nar s/ Wor kshops
Present ed Nill Nill Nill Nill
papers
Resour ce Ni |l 2 10
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
1. Street plays NSS 12 75
on Wat er
Conservation
2. A ds Awareness NSS 12 100
Program
3. Social Justice NSS 10 75
Day
4. Tree NSS 4 25




Pl ant ati on

Anti Addiction NSS 20 100
Canpai gn

Tree Pl antation NSS 3 20
Guest Lecture on NSS 3 80

Personal ity

Devel opnent
Nutrition Week NSS and HEC 10 70
Cl eanliness Drive NSS 4 50
Di stribution of SALVE 2 20

Masks
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Di stribution NSS NSS 2 15
of clothes
Di stribution NSS NSS 5 30
of clothes
Ai ds NSS NSS 12 100
Awar eness
Program
Street Plays NSS Jal shakt i 12 75
on wat er Abhi yan
conservati on
Cl eanl i ness NSS Congr ess 12 150
Drive G ass
Er adi cation

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Facul ty Exchange
-Dept. of English

Nature of activity Participant Source of financial support Duration
Col | abor ati on- 12 No 365
Facul ty Exchange
-Dept. of Commerce
Col | abor ati on- 12 No 365




Col | abor ati on- 12 No 365
Facul ty Exchange
-Dept. of Econonics
Col | aborati on
- Facul ty Exchange
-Dept. of Marathi
Col | abor ati on- 10 No 365
Facul ty Exchange
-Dept. of Econom cs

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

Iresearch lab

with contact

details

Nature of linkage

Duration From Duration To Participant

Ni | Ni | Ni |

Nill Nill 00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Shal i mar 16/ 09/ 2019 Ent r epr eneur ship 7
Furni tures Awar eness of
St udent s
Par yawar an 27/ 09/ 2019 Creation of 11
Jankal yan Bahu- Soci al Awar eness of
Uddeshi ya Student s
Gram nvi kas
Sanst ha, Jam i

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

225000

166815

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting

Sem nar Halls

Exi sting




Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)

Nunber of inportant equi pnents Exi sting

pur chased (Greater than 1-0 | akh)
during the current year
Classroons with W-Fi OR LAN Exi sting
O hers Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li b man Partially 01 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21513 2354182 525 116692 22038 2470874
Books
642 215653 Nill Nill 642 215653
Ref er ence
Books
e- Books Nl Nill Nill Nill Nil | Ni |l
Journal s 28 21500 Nill Nill 28 21500
e- Nill Nill Nill Nill Nill Nill
Journal s
Di gital Nill Nill Nill Nill Nill Nill
Dat abase
CD & 123 44142 Nill Nil I 123 44142
Vi deo
Li brary 1 40000 Nill Ni Il 1 40000
Aut ormat i on
Weedi ng Ni Tl Nil I Nill Nill Nill Ni |l
(hard &
soft)
O hers(s 10 7000 12 8000 22 15000
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content




No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 90 54 7 7 4 8 17 2 0
g
Added 1 0 0 0 0 1 0 0 0
Tot al 91 54 7 7 4 9 17 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
646679 460741 450000 362162

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege takes cares of the allocation and utilization of the funds for
mai nt ai nance of infrastructure and purchase of new equi pnent. The departnents
convey their requirenments to the principal, the principal reviews the proposals
and purchases fromthe vendor with | owest rates and the best quality. The
record of the equipment is kept in the stock register. The library upkeep is
done by the library staff and library conmttee. The garden is naintai ned by
the Garden committee and NSS unit. The security of canpus is maintained by the
Guards and Peons. A nunber of CCTV caneras are installed to nmonitor the
activities and infrastructures. The conputers, generators, |aboratory
equi pment, notors, water tanks are nmintained by the outsource plunbers,
carpenters and nechanics. Fire extinguishers are checked regularly.

https://www.bspmv.org/procedures-and-policies-for-the-maintained-of-infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Gunvant Vi dyart hi 35 36000



https://www.bspmv.org/procedures-and-policies-for-the-maintained-of-infrastructure/

frominstitution

Paritoshi k And
support Col |l ege

Principal and Staff
Fi nanci al Support
from G her Sources
a) National cd, RCM 777 2636854
Schol ar shi ps and
Free ship
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 05/ 09/ 2019 50 Col | ege
Counsel I'i ng
Yoga 20/ 08/ 2019 20 Col | ege
Language 26/ 07/ 2019 30 Col | ege
| aboratory
Renedi al Coachi ng 12/ 09/ 2019 130 Col | ege
Soft Skill 10/ 06/ 2019 30 Col | ege
Devel opnent - Rur al
Handi cr af t

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 309 Nill 22 Nill
Conpetitive
Exam nati ons
2019 Car eer Ni I 905 Nill 140
Counsel i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

7

7

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus




Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 Nill Ni |l 000 Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 42 BA Arts B S Patil MA- Mar - 15
Mahavi dyal ay MA- Eng- 03
a, Paratwada
2019 42 BA Art O her O her
Facul ty Col | ege Pr ogr amre-
24
2019 101 B. Com Conmer ce B S Patil M com 45
Facul ty Mahavi dyal ay
a, Paratwada
2019 101 B. Com Conmer ce O her O her
Facul ty Col | ege Pr ogr amre-
56
2019 32 M A MAR O her 00
Col | ege
2019 4 VA HEC t her 00
Col | ege
2019 49 M A O her 00
Yogashastra Col | ege
2019 2 M Com Conmrer ce O her 00
Facul ty Col | ege
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

SET

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Shot put Col | ege Level 11
Sl ow Cycling Col | ege Level 19
Runni ng Col | ege Level 19
Dand Bai t hak Col | ege Level 22
Push Up Col | ege Level 21
D p’'s Competition Col | ege Level 19
TT Col | ege Level 7




Chess Col | ege Level 10
Kabaddi Col | ege Level 20
Vol | eybal | Col | ege Level 24

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Color in Nat i onal 1 Ni Tl 16117178 Ku.
Cross- Pranal i
country Hemant
Guj ar
2019 Color in Nat i onal 1 Nill 15175191 Akshay
sof t bal | ramesh
shri khande
2019 Color in Nat i onal 1 Nl 15142204 Ku.
yoga Priya
sakira
pandhar am
Nl Color In Nat i onal 1 Ni Il 16117178
khokho Ku. Pr anal i
Hemant
Quj ar
NI Color in Nat i onal 1 Ni Il 15142204 Ku.
mal khanb Priya
(wonen) sakira
Pandhar am
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students counci |

on the basis of nerit.

The students council
The counci |
col | ege.

committee of the college constituted the student council
They selected neritorious as the class representatives.

pl ayed on inportant
took active part

i n annual

role in resolving the students issues.
gathering and the Sports Day in the

Students are actively involved in various conmittees of the Coll ege
I'i ke NSS, Cultural

Programmes Committees and | QAC.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

500

5.4.3 — Alumni contribution during the year (in Rupees) :




5.4.4 — Meetings/activities organized by Alumni Association :

e Alumi Association participated in the annual gathering . ¢ Al umi
Associ ations Meetings are organi sed regularly e Meetings of Al ummi, Students
Associ ati on rendered suggestions through

Faculty Menbers is organi sed. ¢ Al unni
f eedback.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)
The col | ege has updat ed governance system under the abl e gui dance of governing
body menbers. The overall functioning of the college is handl ed by the
principal as a secretary of the CDC. The faculties plan inplement the Academn c
cal endar with organi zed structure of conmttees. The conmttees forned as per
the decentralization of work. The HODs and conmittee Heads are responsible to
submt reports to the principal The departnent conducts |ectures, and
different activities. The faculties are expected to aquire the guidance of the
principal for the devel opnent of the students. The coll ege devel opnent
conmittee supports all activities and deci sion nmeking authorities of the
col | ege. The nmanagenent considers the opinion of CDC for taking decisions about
the college. The commttees and departnents propose their activities ,

wor kshops, seminars, courses in front of the CDC

6.1.2 — Does the institution have a Management Information System (MIS)?
Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

Strategy Type
Curri cul um Devel opnent The college strictly follows the
syl l abus of Sant Gadge Baba Anravati

University Anravati for all UG and PG
courses. The faculties of the college
are Senate and BOS nenbers of the
respective subjects. Sone of the
faculties works as the noderators and
papersetters where they provide their
gui dance about curricul ar devel opnent.

Teachi ng and Lear ni ng | QAC or gani zes prof essi ona
devel opnment progranmes for the staff
regularly. The invited speakers trains
teachi ng and non-teaching staff on
| at est technol ogy and net hodol ogy. | QAC
manages the teaching | earning process
of the college by acquiring
departnental reports, and students
f eedback. The principal and | QAC gi ves
suggestions to the faculties and
notivate them for their academc
excel | ence.

The col l ege regularly conducts unit
tests, sem nars, group discussions as a
part of continuous internal evaluation.
The progress of the students is wei ghed

Exam nati on and Eval uati on




on the basis of unit tests, home
assi gnnents, projects and interaction
in the classroons. The students of sone
subj ects are evaluated on the basis of
practical works . The exam nation
conmi ttee provides question bank and
necessary information to the students.

Research and Devel oprent

| QAC and the research committee
noti vates the teachers and faculties
for participating in semnars and
wor kshops and for the presentation of
research papers and presentations. The
staff nenbers al so have been awarded
doct oral degree and publish a book are
felicitated at the annual gathering by
t he annual governing body. The library
provi des anpl e nunmber of facilities to
the staff and students.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The librarian visits FY cl asses of
bot h UG and PG and conduct orientation
of the respective students in the
begi nni ng of acadenic session. The
library issues books to the triba
students under the Book Bank schene. As
a part of reading pronotion activity
the library conducts exhibition of new
books every year. The library functions
according to the requirenents of the
students. The office and the library
wor ks according to the software
purchased by the coll ege. The princi pal
the garden, comittee and the
infrastructure commttee take care of
physi cal infrastructure of the college.

Human Resource Managenent

The princi pal conveys the manpower
requi rement to the managenent of the
coll ege. A detail advertisenent about
t he vacant post is published in the

national newspaper with the prior
perm ssion of the authorities. Regul ar

feedback of the faculties and non-
teaching staff is obtained. The regul ar
per formance apprai sal is anal ysed and
the action is taken.

Industry Interaction / Collaboration

Sonme of our industrialists alummi
menbers regularly visit college and
conduct interactions with the students
and staff. The departnment of comerce
invite eminent industrialists to
del i ver guidance for the students.

Adm ssion of Students

.- Every year the staff council forns
the admi ssion comittee to conplete the
adm ssion work efficiently in fair
manner. The adm ssion progranme is
schedul ed as per the instructions of
the university. The adm ssion commttee




menber take care to make adm ssion
process fl aw ess.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege canpus is W-Fi , the
departnents are provided conputers and
printers. Inportant correspondence is
comrmuni cate to the staff through notice
books and circulars. The staff council
| QAC and CDC pl an the annual activities
of the college and work accordingly.

Adm ni stration

The managenent, CDC, faculties
i nteract through neetings. The
principal holds regular nmeetings of the
comm ttees and takes review of the
pl anni ng and execution. The union of
academ c, physical infrastructure and
envi ronment al awareness of the staff
and students enrich the admnistration
of the college.

Fi nance and Accounts

The col |l ege incorporates the
i nformation of finance through
software. The software helps to
extracts the information of fees
t hrough this software. The detail ed
account of salary is maintained by the
office. The internal and externa
financial audit is conducted every
year.

Student Adm ssion and Support

The college follows the rules and
regul ati ons of the university and the
governnent of Maharashtra for the
adm ssion process. The reservation
policy is followed strictly. The
students support services are
conti nuously rendered.

Exam nati on

The exam nation conmm ttee keeps the
data like record of students subjects,
change in syllabus , nunber of question
papers to be franed etc . The faculties
are informed to set question papers and
submt the result on tinme. The interna
eval uati on marks are send to the

university digitally.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 A One A One 10 9
Day Orient |Day Oient |16/08/2019 |16/ 08/2019
ation ation
Programme | Programme
on Profess |on Profess
i onal i onal
Et hi cs Et hi cs
2019 One Day Ni | 18 Nill
Wor kshop 25/ 03/ 2020 |25/ 03/ 2020
on Qualita
tive
Teachi ng
Learning P
r of essi ona
[ in
Hi gher
Educati on

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Short Term 4 01/ 06/ 2020 06/ 06/ 2020 07

Cour se

Short Term 2 29/ 06/ 2020 04/ 07/ 2020 07

Cour se

No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
12 12 11 11
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Pronote for academ c Col | ege Uniform for Non- Canteen Facility, G oup

i mprovenent, G oup teaching staff, I nsurance, R O drinking
| nsurance, Vacation Felicitation on water facilities.
Leave, Casual | eave, Achi evenent, Canteen
Ear ned | eave, Medi cal Facility, ,R O drinking




| eave, Provident fund, water facilities,
Loan facility, Salary Mediclaimfacility, G oup
earners society, RO | nsur ance.
dri nki ng wat er
facilities, Canteen
Facility.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege accountant handl es the records of staff salaries. It also naintains
t he books of accounts for every transaction between the college and its
st akehol ders. The account is audited every year by external auditor to ensure
transparency in expenditure. The governnent assessnent is carried out by the
office of Joint Director, Divisional senior auditor and the Auditor Ceneral of
the State periodically.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

13365

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No Ni | Yes | QAC
conduct ed
internal audit
of coll ege.
Report
submtted to
CDC.

Admi ni strative No Ni | Yes | QAC conduct
internal audit
of coll ege.
Report
submtted to
CDC.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teachers neetings are regularly conducted. Parents extend their support
perm ssion for field visits excursions arrayed at the departnent |evel.

6.5.3 — Development programmes for support staff (at least three)

1) Faculty nmenbers are encouraged to attend workshops and training programmes

2) The Col | ege conducted nedi cal and physical fitness test of teaching and non

teaching staff 3) The coll ege organi sed wor kshops and training progranmes for
the staff




6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Designed a class-teacher programe structured on mentor mentee programme to
make mentoring process nore effective. 2) Tribal student cell is nade nore
functional. 3) SALVE is nade an effective exterior practice.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill One day 16/ 08/ 2019 16/ 08/ 2019 16/ 08/ 2019 24
orientation
pr of essi onal
et hi cs
Nill VWor kshop 25/ 03/ 2020 25/ 03/ 2020 25/ 03/ 2020 27
on
qualitative
t eachi ng
| ear ni ng
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES
7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Jijau Jayanti 12/ 01/ 2020 12/ 01/ 2020 80 70
Cuest lecture Nill Nill 60 50
on Donesti cVi ol
ence

Savi tri bai 03/ 01/ 2020 03/ 01/ 2020 50 60
Fule Birth
Anni ver sary

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

- This year NSS unit of our college organized Tree Plantation Programe in the
nont h of June and July. It was attended by 50 volunteers and the teaching
faculties. NSS volunteers cleaned coll ege prenises throughout the year.
Congress Grass Eradicati on Programme was conducted throughout the session. The
college premses is declared as the * No Plastic Zone”. Ceanliness Rally was
organi zed in the adopted village. B AIll and B com || students submtted
proj ects on environmental awareness.

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift No Ni |
Ranp/ Rai | s Yes 3
Braille No Ni |
Software/facilities
Rest Roons Yes 100
Scri bes for exam nation Yes 5
Speci al skill No Ni |
devel opnment for
differently abl ed
student s
Any other simlar No NI
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 Nill 01 NSS f or Ni Il Ni Il
Tri bal
Awar eness
SALVE

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

students

21/ 06/ 2019

The code of conduct for
students i s designed and
publ i shed in the college
prospectus. The coll ege

has a discipline
comm ttee consisting of

di rector of physica

educati on and seni or

pr of essor.

Code of conduct for
t eachi ng and non-teachi ng

staff

21/ 06/ 2019

| ssue in the

devel opnent or a
i nterpersonal |evel are
resol ved professionally
in the neeting with the

princi pal . Regul ar
nmeetings are organi sed by
the principal to inform
and instructs the work
proceedi ng. The faculties
and staff follow the




gui delines for the code

of conduct given by the

governnent of Maharashtra
and University

Col l ege diary for the 21/ 06/ 2019 The student purchase

faculty menbers and the prospectus at the

prospectus for the entry |l evel which
students contains the code of

conduct including the

activities of discipline
commi ttee and ot her

comm ttees. The contact
details are provided for
the emergency. The staff
is provided the coll ege
di ary which contains the
rul es and regul ati ons.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga day 21/ 07/ 2019 21/ 07/ 2019 26
jijau Jayanti 12/ 01/ 2020 12/ 01/ 2020 60

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Tree Plantation Programe was organi zed by NSS unit throughout the rainy
season. 2) Verm conpost unit has been nmade nore functional. 3) The departnent
decreased the use hours of air conditioners. 4) No vehicle day is observed on

the inauguration of the gathering. 5) Swachh Bharat Abhi yan was observed

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices SLUM ATTACHAMENT TO LI FT VALUES EDUCATION 1. Goals 1. As an
education institute our role is to create opportunities for the youngsters
living in sluns to get educated and inbi be values. 2. To organi ze cl asses to
give them fornal education. 3. To provide sports and ganes equi pnents in the
campus. 4 To provide themnultinmedia facilities in the canpus. 5. To provide
them uni form breakfast. 6. To provide the slum people clean drinking water. 2.
The Context Considering the role of Education institute to uplift the society
especially the people who are negl ected, we made survey of the slum area
adj oi ni ng our canpus. We realized that nearly 100 parents were illiterate. Even
their wards were not admtted to any schools even for prinmary education. One of
our non teaching staff along with the teaching staff visited their zuggis and
i nformed t hem about our plan. They showed concern for the education of their
children. A neeting of the parents was organized in the college. Nearly 21
parents attended the neeting W di scussed various issues concemwth
cleanliness, fresh drinking water, clothing etc. The boys and girls of age 3 to
13 were accordingly admitted to the college. 3. The Practice The admtted girls
and boys were given orientation on the first day. They were given | essons on
cl eanl i ness, basic needs and the desire to nove ahead in life through
education. They were given primary | essons on virtues and how i nportant it is
to inmbibe themin life. Actually, on the first day they were in shabby cl ot hes.
They were given baths in wonmens hostel and each one was given a washing and
bat hi ng soap, so that they should cone to the college in a fresh noods. They
were asked to give self introduction we retched that nost of the boys girls




parents were doing works |ike rickshaw puller or picking plastics and other
wor ks Sone of themwere sinply wasting tinme doing nothing. They are asked to
conme to the college at 8.a.m On the second day nobody were up in the college.
So one of our enployees was asked to bring themto college. Soon they were
gi ven breakfast. After breakfast they offered prayers. Oral teaching was given
soon they were taken to the playfield. At 11 a.m they were freed with
instruction On tenth day we provided them dresses. Regul ar breakfast was
provided to them before classes Wthin fifteen days we found a trenmendous
change in their behavior. W gave preference to groom ng activities which
hel ped themto gain confidence. By the end of session we could inbibe in them
the sense of responsibility, cleanliness and self devel opnent. Actually our aim
was not mainly to educate themto pass exam nations. Qur aimwas to cultivate
in themthe visible change and we were successful to a great extent. Though we
conducted their exam nation and response and invol vement in various activities.
We have nmaintained the record of their qualities and exam nation. Initially
they were not interested in witten activities but with interaction and group
activities their participation enhanced a |lot. 4. Evidence of Success Through
parents neets and their counseling a change was also visible in theminitially
t hey were demandi ng and wanted renuneration for the attendance of their wards.
as they could not help the parents in earning their bread. But with the passage
of time and help given to themfromtine to tinme changed their demandi ng
attitude Even the nedi cal checkup canp for the parents hel ped t hem understand
our notive and concern for them The parents also hel ped us by sending their
children to participate in schooling process Clear change is visible in the
students as they are keen to learn things and participate in group activities.
Simlarly, the nost inportant thing that we have done for themis that we have
provided TV and DVD pl ayer for educational purpose. 5. Problens Encountered and
Resources Required Initially it was very difficult for us to convince the
parents to send their children to the college They were concerned with the
earning of their children. Their children were the main source of income for
them They used to nove fromplace to place collecting plastics and other waste
materials. They used to sell the waste to car their bread, Mst of themare
slumdwel l ers who are lazy. idling tinme playing ganes or drinking They thought
by sending their children to college for getting educated woul d create extra
burden on themto work forcibly. Wth regul ar counseling they were convinced
that they have to earn for their children. In the end they realized about their
plight and wanted to do sonmething for their children. W al so convinced themto
provide drinking water at regular intervals. Resource and finances was never an
hi ndrance for us in running this schene. The teaching and non teaching staff of
the coll ege have contributed to run this schenme .W are satisfied with our
efforts and the schene in running successfully in our college. 6. Notes
(Optional) As per the vision statenent of the institution we are working in
right direction to uplift the society. The nost inmportant thing is that in
spite of hindrances we have not given up our efforts to uplift the slum
dwel lers. 2. Best Practices 1. Title of the Practice NSS for Tribal Awareness
2. Goals : a. To create awareness anmong tribal people in Melghat. b. To pronote
educat i onal atnosphere, sound health and conservati on of Ml ghat jungles. c. To
decrease mal nutrition problenms anong children and to reduce death rate. d. To
train local wonen to prepare nutritional dishes fromlocal grains. e. To uplift
tribal people economically and to bring themin the mainstream of nodern |ife.
f. To pronmote self hel p groups, conservation of medicinal plants and indi genous
know edge. 3. The Context : Extension is the third di nmension of higher
education. NSS and allied activities in B.S. Patil College have establishment a
golden trend in the history of S.G B. Anravati University. Qur students have
participated in different NSS canps of national /State |evels. The target of
our extension activities is to develop all round personality of students
t hrough teaching, |learning and extension activities. W bring student to the
harsh realities of the society so that they should be aware of the present




soci al scenario. Qur students have organi zed several forest and tribal based
projects. 4. The Practice : NSS for tribal awareness is established in 2004. It
was a unique effort of the college to undertake various issues in tribal life.
A formal proposal was sent to NSS Dept. S.G B. Anravati. It was sanctioned with
the appointnent of Prof. E.D. Tatte on the post of coordinator of the cel
previously. It was inplenmented in 17 colleges affiliated to the S.G B Anravati
University. After the termof three years this university |evel project ceased
to exist. Qur college continues in inmplenent the project and work on the
following issues 1. Malnutrition 2. Self-help groups 3. Diet nutrition 4.
Cleanliness 5. Farmng 6. Health 7. Education 8. Medicinal plants indigenous
species 9. Nature conservation. 10. Energy conservation 11. Anti-addiction
drive 5. Evidence of Success : Qur college is holding special NSS canps in
different tribal villages which are situated in the core pocket of the Satpura
nmount ai n Ranges. Some of the evidences of success is as follows |I. Qur adopted
vil | ages have becone 100liqour free villages. 2. Self-help groups are forned.
3. The dept. of HEC has organi zed vari ous workshops for women on the
preparation of nutritional dishes. 4. Medical canps and distribution of clothes
have created awareness about health and cleanliness. 5. Malnutrition grade is
decreased and infant nortality rate is |owered in our adopted villages. 6.
Peopl e have started sow ng i ndi genous crops and beconme aware about the
conservation of nedicinal plants. 6. Problens Encountered and Resources
Required: The coll ege uses NSS grants for this purpose. Mreover we coll ect
cl ot hes, nedicines and other things fromthe |l ocal urban society. Tribal
obstinacy was the main hindrance but nowadays we have devel oped a sense of
col I aboration anpbng students and tribal people. 7. Notes (Optional). As per the
vi sion statenent of the institution we are working in right direction to uplift
the society. The nobst inportant thing is that in spite of hindrances we have
not given up our efforts to uplift the tribals

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. bspnv. or g/ naac-i gac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

B.S. Patil Mahavidyalaya is a quality conscious college with focus on proving

equal opportunities for devel opnent of tribal and rural students. The col |l ege

endeavours to create the platformfor the devel opnent of every segnent of the

society. The Tribal Students Cell, SALVE, NSS for Tribal Awareness is step in
this regard. The institute situated in the |eaf of

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1) The college will make inprovenent in ICT enabled infrastructure and students
support services 2) Conduct sem nars, workshops for the staffs and students 3)
Strengthen the support for the students for sports and cultural activities 4)
Efforts towards eco-friendly practices 5) Conduct of External Academ c and
Admi nistrative Audit 6) Conduct SALVE, Tribal Oriented activities 7) Devel op good
work culture 8) The |l aboratories will be updated 9) Mdtivate staff and the
students for research activities 10) Organize different conpetitions for the
students.
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